Benefit News reports that Americans’ retirement preparedness improved from 2015 to 2016, in large
part because more employees are running projections for their post-employment years, according to
data compiled by Financial Finesse in its 2016 Year in Review.
By running a retirement projection, about four in 10 discovered they are underfunded and in need of
making changes with respect to how much they save, how they invest, and how they prepare for
retirement. The remaining six in 10 were on track for retirement, and confident in their ability to reach
their savings goals, the report found. Despite the advances, slightly more than half of respondents were
not sure if they were on track for retirement and had taken no steps to figure out how to get there.
Overall financial wellness improved from 2015 to 2016, as well. On a scale of 0 to 10, people who
participated in a financial wellness program at work saw their overall average fiscal health score
increase from 4.7 to 5.4. For repeat users, those who had at least two interactions with their workplace
financial wellness program saw their score increase from 5.7 to 5.9.
If people score in the 0 to 2 range, they are suffering financially. This means they are having trouble
paying the bills and dealing with debt, according to Financial Finesse.
Financial Finesse looked at 69,081 financial wellness assessments that were taken between 2015 and
2016 to come up with its year-end findings. In that assessment, employees are asked common questions
that a financial planner might ask during a one-on-one meeting, examining their cash flow, debt and
retirement savings.
The assessment found a 6 percentage point gain year over year in the number of employees who
claimed to have a handle on their cash flow. That means freeing up more money to focus on their future
financial goals. There also was a 4 percentage point improvement in the number of people who have an
emergency fund, and a 5 percentage point improvement in those reporting they contributed to their
workplace retirement plan. Another interesting finding from the data was that a high percentage of
millennials feel their financial situation has improved, and are ready to purchase a home. Forty-five
percent of millennials reported that buying a home was their top financial priority in 2016, compared to
only 27% in 2015. In 2015, there was only a 5 percentage point gap between males and females. In
2016, the gap had widened to 7 percent points. The widest gap is in the area of investing and money
management. Both men and women showed increased confidence in their investment strategy but the
slope is a little bit higher for men. Looking at cash flow management and debt, 70% of women say they
have a handle on cash flow compared to 81% of men. The biggest disparity is between those who say
they are on track for retirement. As the economy has improved, men beat out women by 10 percentage
points when it came to saying they were on track for retirement. Women are more likely to use
workplace financial wellness programs than men, but they also claim to need the program more. Of
everyone who took the assessment, 80% of the people who said they were in financial crisis were
women. The biggest differentiator between those with the lowest and highest levels of financial
wellbeing was behavior.
Those on the lower end of the financial wellness range were the ones living paycheck to paycheck and
were not well equipped to handle unexpected emergencies. Of that group, only 13% said they had a
handle on cash flow; 8% said they had a handle on debt and 41% said they had taken a retirement plan
loan or hardship withdrawal from their retirement accounts. Of those on the higher end of the scale,
100% said they had a handle on their cash flow; 96% said they were comfortable with their debt and
only 7% had taken a retirement plan loan or hardship withdrawal.
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