President’s Message for November 2017 by Richard C. Warbrouck
I want to remind you that nominations are open for the 2017 election of officers. We
have five positions open, President and four Directors. Each position is for a two-year
term. Director John Church notified me that he will not run for re-election because of the
traffic and the time and difficulty driving from his home in Mount Vernon, WA to the
meetings in Seattle. Director Pat Bartlow submitted his resignation due to health. He
said that he would continue until his replacement was elected or appointed. These two
gentleman will be missed. They are both dedicated and loyal. Their departure is a
great loss to me and to our organization. I have the utmost respect and admiration for
both of them. We thank them for their service.
As of this date I have not received any nominations. Unfortunately I don’t expect to be
inundated with nominations as our group is getting older and members are relocating to
other areas. The traffic is getting worse by the day as indicated by our declining
attendance at out monthly meetings. If you would be willing to serve, have any
questions or know of a member whom you would like to nominate, please contact us at
425-775-9080, email: infor@rffow.org or contact Pat Bartlow 206-523-0325, email
kbartlow@earthlink.net
These positions are very important. These officers serve as watchdogs over the
administration of this organization, they monitor all of our activities and most importantly
they oversee our income and expenditures. They all receive a monthly financial report
indicating all income, bank deposits and a list of every check including check number,
the amount, who it was issued to and the purpose for the disbursement. They also
track our total annual income and our annual expenses by category, wages, supplies,
rent, transportation etc.
Last year, because we could not fill a director position, we eliminated one director
position and reduced the number of directors to seven. We will have to do the same
this year if we are unable to fill all positions. The directors are not compensated, they
only receive mileage expenses for travel to meetings and other activities. To be honest,
most if not all don’t put in for all their travel expenses. They are very dedicated!!
It would be nice if we had a larger organization with a larger budget so we could have
officers elected by districts, with meetings in different areas of the state and provide the
elected district representatives with travel, meals and lodging expenses when attending
meetings. We are certainly open to ideas or suggestions regarding the administration of
the Retired Firefighters of Washington.
We are having the same problem with filling our firefighter and law enforcement officer
positions on LEOFF I Disability Boards and Prior Act Pension Boards. Some of the
existing members under the jurisdiction of these boards live out of the area, in other
cities, towns and states, or due to age or health, are not able to serve. What is the
solution?

A few years ago we passed a bill in Olympia amending RCW 41.26, the LEOFF statute
to allow two firefighters to serve on a LEOFF I Disability Board where there are no law
enforcement officers under the jurisdiction of the board and two law enforcement
officers where there are no firefighters under the jurisdiction of the board. The
amendment also allowed LEOFF II members employed by an employer in the
jurisdiction of the board to serve on the board if elected by the members under the
jurisdiction of the board. RCW 41.18 and RCW 41.20 the Prior Act statutes were not
amended. The two firefighters or two law enforcement officers must be under the
jurisdiction of the Pension Board to be eligible for election to the board. There has been
some discussion to try to pass a bill amending all statutes to allow full-time employed
firefighters or law enforcement officers to serve on any board in any jurisdiction. I don’t
feel that the RFFOW should make that decision on our own. We should have input from
the entire 7,300 LEOFF I members or their elected representatives. How do we get this
input without one statewide police and fire organization?

The nineteen bills we have gotten introduced and passed amending the retirement
statutes have been under the direction of the members of the Retired Firefighters of
Washington (RFFOW). Fortunately no group or organization opposed our efforts except
when the Coalition opposed the bill that allowed those who married after retirement to
select a Survivor Option for their current spouses.
The current interest rate of return on pension fund investments used by the Pension
Funding Council to set the contribution rates is 7.7 %. The LEOFF II Retirement Board
was not as optimistic as the Pension Funding Council and used a return rate of 7.5%. In
the private sector actuaries were projecting return rates as low as 5.5% and 3.5%.
Using a higher rate of return reduces the contribution rates and the amount the state
budgets for retirement contributions. A higher projected rate of return increases the
fund value, reduces any unfunded liability and increases the projected LEOFF I surplus.
If the actual rate of return is less than the projected rate, pension fund values are
reduced, any unfunded liabilities are increased and the projected LEOFF I surplus is
reduced. The State Actuary recently announced that he will be recommending a return
rate of 7.4% to the Select Committee on Pension Policy (SCPP) and the Pension
Funding Council.
Theresa Whitmarsh, the Executive Director of the Washington State Investment Board
(WSIB) when testifying at a SCPP meeting this summer during the TRS/LEOFF I
merger study gave a report where she made a very interesting remark. She stated that
the long term earned interest rate for the retirement trust fund may be about 6.1%. The
projected rate of return today is 7.7%.
Matt Smith, the State Actuary presented an analysis of the impact to the LEOFF I
surplus if the earned interest was below 7.7% as projected.
 A return rate of 7.7% would put the funded rate at 125%.
 A return of 7.5% would put the funded rate at 123%.
 A return of 5% would put the funded rate at 97%.



The loss would apply equally to the TRS I fund with or without the LEOFF
merger.
The state legislature created WSIB in 1981 as an independent board of trustees to
manage investments for the state’s various retirement plans and public trust funds with
the highest standard of professional conduct for the exclusive benefit of fund
participants and beneficiaries.
Please get your reservations in for the Christmas Luncheon on December 8 th at the
Inglewood Golf Club in Kenmore. Please don’t wait until the last minute. We must give
the number of guests to the club manager by Monday, December 1, 2017. If you
purchase your ticket early and for some reason you can’t attend, we can give you a
refund up to one week before the luncheon, no later than December 1, 2017. We
cannot accept payment for reservations at the door. We are anxious to see you. As I
have said many times before, you may not want to see anyone but there are a lot of old
friends who want to see you!

